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SATCC Overview 
 

The Apprenticeship and Trade Certification Act, 1999 provides the Saskatchewan 
Apprenticeship and Trade Certification Commission (SATCC) with the mandate to 
manage the apprenticeship and trade certification system in Saskatchewan.  The Act 
gives the SATCC the authority to make regulations to ensure the efficient and effective 
operation of the apprenticeship system to meet the needs of industry in a timely 
manner.  It also sets out the SATCC’s accountability to government and industry. 
 
The Minister of Advanced Education, Employment and Immigration is responsible for 
the SATCC which features an industry-led governance structure with revenue-
generating authority to ensure that programs, services and training are timely and 
effective.  Saskatchewan industry selects twelve of the twenty SATCC Board members, 
six employer representatives and six employee representatives.  The Board also 
includes representation from the Government of Saskatchewan, training providers, 
under-represented and equity groups.  The chair of the board is elected annually by the 
SATCC Board members. 
 
 
Vision 
 
A skilled and representative trades workforce, industry trained and certified. 
 
 
Mandate 
 
To develop and execute a relevant, accessible and responsive apprenticeship training 
and certification system to meet the needs of employers, apprentices, journeypersons 
and tradespersons.   
 
 
Operational Context 
 
Apprenticeship and trade certification is a demand side, labour market training program, 
serving the needs of apprentices who are employed and registered in a skilled trade 
and the employers who sponsor them.  Apprenticeship differs from supply side 
certificate and diploma training programs offered in post-secondary institutions which 
generally prepare graduates for entry to the workforce.  Each and every apprentice is 
employed from the beginning of the apprenticeship, fully engaged in their chosen 
careers and contributing significantly, both personally and professionally, to 
Saskatchewan’s prosperous economy.  
 
The SATCC plays a key role in the province’s labour market development through its 
province-wide coordination of workplace training and experiential learning, technical 
training, and industry certification for 47 skilled trades and 23 sub-trades 
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The SATCC cooperates with Saskatchewan technical training providers on the 
development of training standards and the delivery of apprenticeship technical training 
and tradesperson upgrader training. 
  
The number of registered apprentices on June 30, 2007 was 6,779.  By June 30, 2012 
the number of registered apprentices is projected to be 10,070, an increase of 48.8% in 
5 years.  The average annual number of apprentices completing their apprenticeships 
between 2007 and 2012 is 1,136 (based on a forecast figure for 2012).  The remarkable 
growth since 2007 has created greater demands for apprenticeship technical training.  
The SATCC continues to register apprentices at a very high rate and requires training 
seats at a volume not anticipated even three years ago.   

Apprentice Registrations as of June 30th of Given Year
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Over the last 5 years, Saskatchewan’s rate of growth in new apprentice registrations 
and total number of registered apprentices has outpaced both Alberta and British 
Columbia. 
 

Percent Change in New Apprenticeship Registrations 

 SK AB  BC 

2006/07 15% 34% 25% 

2007/08 18% -5% -3% 

2008/09 -1% 0% 0% 

2009/10 -2% -27% -3% 

2010/11 3% -8% -6% 
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Percent Change in Total Number of Apprentices 

 SK AB  BC 

2006/07 15% 28% 22% 

2007/08 20% 13% 21% 

2008/09 10% 5% 3% 

2009/10 2% -1% -4% 

2010/11 3% -10% -8% 

 
The Construction Sector Council (CSC) 2012 forecast for Saskatchewan’s construction 
labour demands between 2012 and 2020 “describes the peak of a steep climb over 10 
years of growth.  Since 2001, industry employment has expanded by 70 per cent.  
These gains surpass the remarkable construction growth in Alberta and British 
Columbia over the same period.  All this growth has placed a heavy burden on labour 
markets, and recruiting at times, has been difficult.”1  
 
The construction labour requirements are forecast to continue growing, reaching a new 
peak in 2013, and then sustain close to the record high employment levels for the 
remainder of the forecast period.

2  . 
 
In a report released in March 2012, the Conference Board of Canada emphasizes the 
ongoing strength of Saskatchewan’s economy by forecasting a growth rate in real GDP 
of 5.2 percent in 2011.  This is the highest growth rate among all provinces for last year.  
In 2012 growth will slow to 2.6 percent; but is expected to accelerate to 3.5 percent in 
2012. 3 
 
The Ministry of Advanced Education, Employment and Immigration (AEEI) projects an 
annual overall growth rate in employment of 0.9 percent from 2009 to 2014.4  

Employment in the mining sector alone over this period could expand by 3.0 percent a 
year.5  
 
In January 2012, Enterprise Saskatchewan compared the economic forecasts of seven 
private-sector firms for the upcoming year.  The average GDP growth rate of these 
forecasts for 2012 is 3.0 percent.  The Canada-wide average of all jurisdictions for this 
year is forecast to be only 2.2 percent.  Two of the seven forecasters ranked 
Saskatchewan in first place among all Canadian jurisdictions for GDP growth this year.6  
 

                                                 
1
 Construction Sector Council, 2012 Construction Looking Forward: 2012-2020 Key Highlights, 

Saskatchewan. 
2
 Ibid. 

3
 Conference Board of Canada, Provincial Outlook, Winter 2012, March 2012, pp. iii, 58.   

4
 AEEI, Occupational Employment Outlook, 2009-2014, Spring 2010. 

5
 AEEI, Industrial Employment Outlook, 2009-2014, Spring 2010. 

6
 Enterprise Saskatchewan, Saskatchewan Economic Checklist, January 2012.  Four of the forecasters 

ranked Saskatchewan in second place while the seventh ranked this province in fourth place. 
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Given the forecast economic growth in the construction, mining and energy sectors, it 
can be expected the demand for skilled tradespeople will continue to be as robust as it 
has been in the past few years. 
 
The Ministry of AEEI 2012-2013 budget sets out the Ministry’s key goals and actions.  
AEEI will focus on the following areas in order to support the provincial goal of 
sustaining growth and opportunities for Saskatchewan people, improving our quality of 
life, and delivering responsive and responsible government.  The strategies in 2012-
2013 for AEEI are:  
 

 Improving employment and education outcomes for First Nations and Métis 
peoples;  

 Ensuring post-secondary education remains accessible and affordable through 
new initiatives for students and families;  

 Investing in programs and services that most effectively meet the needs of people 
with barriers to employment;  

 Providing strategic support for research and innovation initiatives;  

 Supporting the successful settlement and integration of newcomers in our 
workplaces and communities; and  

 Enhancing the effectiveness and efficiency of programs and services to ensure 
the best use of public funds.”7  

 
On May 25, 2012, Premier Brad Wall announced the creation of the Ministry of the 
Economy and the SATCC reporting to the Minister of the Economy.  The SATCC 2012-
2013 Business Plan aligns with the provincial government’s overall emphasis on the 
promotion of economic growth and the Ministry of the Economy’s mission to advance 
economic growth through development of a skilled workforce. The 2012-2013 SATCC 
Business Plan is designed to meet the immediate and longer term needs of industry to 
support the growth of the provincial economy. 
 
To meet the demands of the provincial labour market and to develop a skilled workforce 
to support the growth of Saskatchewan’s economy, the SATCC must find ways to 
accommodate the number of apprentices in training. 
 
The SATCC focuses funding and staff resources on three major priorities. 
 

1. Meet increased training demands for registered apprentices and upgrading 
clients. 

2. Examine internal processes and training opportunities to increase efficiencies 
and improve client services. 

3. Support stakeholders to increase apprenticeship participation for: 

 youth; 

                                                 
7
 This quote can be found at: http://www.aeei.gov.sk.ca/aeei-plan-2012-13 (accessed March 21, 2012).  

This web page presents the response of the Minister of AEEI (the Honourable Rob Norris) to the Ministry 
Plan for 2012-2013. 

http://www.aeei.gov.sk.ca/aeei-plan-2012-13
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 women in predominantly male trades; 

 Aboriginal persons; and 

 foreign trained workers.    
 
The SATCC core operating activities are impacted by key factors such as the number of 
newly registered apprentices.  The 2012-2013 Business Plan projections for key factors 
and operational activities are provided in the following chart which includes previous 
fiscal year comparators.  
 
Key Operational Factor or Activity 2012-2013 

Business Plan 
Estimate 

2011-2012 
Forecast 

2011-2012 
Business Plan  

Estimate 
Number of registered apprentices 10,500 10,070 9,800 
Number of newly registered 
apprentices 

3,400 3,300 3,100 

Number of youth apprentices 4,800 4,700 4,500 
Purchase of technical training seats 6,300 6,005 6,100 
Projected technical training 
attendance 

6,000 5,900 5,900 

Upgrader/updaters technical training 
(cost shared seats only) 

0 84 0 

Number of training allowance claims 
processed 

6,000 5,900 6,000 

Number of employer consultations 3,850 3,700 3,700 
Number of work experience 
assessments processed 

25,000 21,000 20,000 

Number of psycho-educational 
assessments processed  

110 90 90 

Number of examinations 
written 

3,000 2,900 2,500 

Number of practical examinations 
administered 

500 450 500 

Number of journeyperson 
certificates issued 

1,800 1,600 1,450 

Number of industry board/committee 
meetings held  

110 110 110 

Number of foreign trained worker 
consultations  

230 200 230 

Number of foreign trained worker 
assessment documents processed 

1,250 1,400 1,200 

Revenue generation (total non-grant; 
does not include Psycho-educational 
Assessments contract) 

$4,400,600 $2,297,600 $2,148,800 

 



 

Page 8 of 60 

 
Risk Analysis 
 
The SATCC identified the following as potential risks to Business Plan outcomes. 
 

 Impact from apprenticeship registrations – the 2011-2012 forecast for new 
apprentice registrations is 6.5% higher than the original 2011-2012 Business Plan 
estimate; the 2012-2013 estimate is increased by another 3%, resulting in a 
continued growth in demand for technical training and all other SATCC services. 
 

 Demand for technical training and sufficient financial resources.  The level of 
provincial funding for the SATCC impacts SATCC operations and the amount of 
technical training that can be purchased. Technical training costs continue to 
increase due to increased collective bargaining and material costs, as well as the 
increased demand for technical training.  The SATCC has met the 10% revenue 
generation goal in the years ended 2005 to 2008. This percentage decreased to 
9.2% in 2008-2009 and was 9.6% in 2009-2010.  The 2012-2013 budget anticipates 
non-grant revenues of 18.1%.  For further analysis, please see the section titled 
“Risks of Not Meeting Apprenticeship Technical Training Demand” on page 9. 

 

 Apprenticeship technical training capacity – technical training delivery is contracted 
to post-secondary institutions (Saskatchewan Institute of Applied Science and 
Technology [SIAST] and others).  Training providers must have the capacity 
(facilities and qualified instructors) to deliver technical training to increased numbers 
of apprentices and the ability to sustain both human resource and physical plant 
capacity if apprentice numbers decline. 
 

 Attracting, training, motivating and retaining SATCC staff – The number of staff (both 
in-scope and out-of-scope) eligible for or approaching retirement continues to be a 
factor to be addressed.  There is always significant competition for employees with 
the appropriate technical skills.  The challenge for the SATCC is to position itself as 
an employer of choice.  
 

 Current changes in the labour force mean that increased numbers of apprentices 
may come from populations that have not traditionally had high participation rates in 
apprenticeship (women, Aboriginal peoples, foreign trained workers, workers with 
special needs).  It is necessary for both SATCC staff and employers to focus more 
attention on supporting these apprentices to succeed in training and employment. 
 

 Employer commitment to apprenticeship and trade certification – employers who 
register apprentices demonstrate commitment to train and certify to national industry 
standards.  The challenge is to engage employers, no matter the size of their 
operation or location, to participate in the apprenticeship program as opposed to 
merely hiring certified journeypersons away from other employers.  This participation 
is necessary even in periods of industry volatility.  The SATCC continues to work 
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with employers through workplace consultations to promote apprenticeship and the 
mobility of skilled labour as the best options for industry. 
 

 The quality of training received by foreign trained tradespeople and/or apprentices in 
their countries of origin.  An ever greater reliance on international immigration to 
meet the demand for skilled tradespeople means that both the SATCC and SIAST 
need more resources on an ongoing basis to appropriately assess and recognize the 
credentials of foreign trained workers. 
 

 Renewed economic strength in mining, energy and construction has driven much of 
the current growth in apprenticeship.  There are considerable ongoing opportunities 
in these sectors.  In the future, the SATCC must consider and address emerging 
sectors, such as high technology (industries ranging from computer hardware to 
pharmaceuticals), not currently served by the apprenticeship model. 

 

 

Risks of Not Meeting Apprenticeship Technical Training Demand 

 
There is a direct and negative impact to the provincial labour market and economy if the 
SATCC is not able to meet the current industry demand for technical training seats.  
 
In its December 2011 analysis of apprenticeship technical requirements, the SATCC 
identified that the real demand for 2012-2013 technical training seats was 6,256, which 
translates to 513 courses and $18,555,000. The demand analysis incorporates the 
number of apprentices eligible to continue to the next level of training, any apprentices 
who have met all the requirements for the next level of training but were unable to 
attend training due to insufficient training opportunities or other reasons and new 
apprentice registrations. 
 

 The 2011-2014 Report on Labour Market Conditions for the Apprenticeship Trades 
in Saskatchewan (produced jointly by AEEI and SATCC) indicates the following. 
o In 2011, 31 skilled trades (89%) had labour shortages with 12 of them considered 

severe, including: boilermakers, bricklayers, construction craft labourers, 
electricians, hairstylists, ironworkers, machinists, motor vehicle body repairers, 
painters and decorators, powerline technicians, roofers, and sheet metal 
workers. 

o Looking forward, the number of skilled trades with labour shortages is expected 
to remain the same, but conditions are expected to worsen, with 21 skilled trades 
having severe shortages by 2014. 

o Resource-intensive activities in the oil and gas sector, mining sector (particularly 
potash mining) and major capital projects contributed to labour shortages in 
2011. The continuation of these activities and future projects are expected to 
increase demand for the skilled trades, causing increased severity of labour 
shortages over the next three years. 
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 The Construction Sector Council (CSC) Construction Looking Forward: 2012-2020 
Key Highlights, Saskatchewan forecasts Saskatchewan’s construction labour 
demands between 2012 and 2020.  The report describes “the peak of a steep climb 
over 10 years of growth.  Since 2001, industry employment has expanded by 70%. 
These gains surpass the remarkable construction growth in Alberta and British 
Columbia over the same period. All this growth has placed a heavy burden on labour 
markets and recruiting, at times, has been difficult. This situation will persist for the 
next few years.”  
 

 The Decade Ahead: Labour Market Projections & Analysis for Canada’s Oil and Gas 
Industry to 2020 (released March 2011 by the Petroleum Human Resources Council 
of Canada) projects the oil and gas industry will require between 1,500 and 6,600 
workers more workers in Saskatchewan. 
 

 Saskatchewan Mining Industry Hiring Requirements and Talent Availability 
Forecasts, 2011 (released in 2011 by the Mining Industry Human Resources Council 
of Canada), estimates hiring requirements in the Saskatchewan mining industry to 
be between 9,200 and 21,600 over the next decade.  
 

 The annual number of apprentices and journeypersons the SATCC is able to train 
for the provincial labour market will be reduced while the labour market is expanding 
in those sectors that require the skilled trades. 
 

 Apprentices who do not receive technical training: 
o are not able to progress through the levels of apprenticeship, causing a delay in 

achieving journeyperson certification; and  
o do not receive wage increases tied to progression through levels of 

apprenticeship – resulting in less tax revenue for the provincial government. 
 

 Apprentices could seek opportunities in other provinces where they can receive 
technical training in a timely manner. 
 

 Employers will find it more difficult to hire skilled tradespeople - resulting in a 
negative impact to provincial business activity and potential new projects. Employers 
will be unable to bid on jobs when journeyperson or apprentice requirements can’t 
be met; challenges in retaining employees when their careers can’t advance 
because they are unable to take training or become a journeyperson. 
 

 If upgrading and updating training is not provided to apprentices and journeypersons 
to keep their training current and up to date, there are negative consequences to the 
skill level of the Saskatchewan workforce. 
 

 All the above points result in apprentices, employers and business people giving 
negative feedback to the provincial government. 
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 Postponing technical training compounds the problem of finding sufficient training 
dollars.  When technical training is postponed, it results in pent up demand for future 
training and technical training costs will increase, which means the SATCC will 
require more dollars to purchase the same amount of training. 
 

 Technical training providers may have to reduce staff which will mean less capacity 
for technical training providers to meet future training demand. Technical training 
providers already suffer from challenges to attract and retain staff. If layoffs occur, it 
will be to the new instructors, not the long serving and soon-to-retire. It would be less 
than productive to have classrooms sitting empty because of a lack of funding at a 
time when training demand is at its highest level. 

 
In a letter dated June 18, 2012, the Minister of the Economy committed an additional 
$1,764,000 in one-time funding to cover the unforeseen collective bargaining costs 
related to 2011-2012 technical training and to provide 200 additional training seats for 
2012-2013. 
 
Strategic Goals, Outcomes and Performance Measures 
 
The SATCC 2009-2012 Strategic Plan includes the following 6 Strategic goals and 
outcomes.  Based on the Plan and the current operational environment, the following 
strategic goals, outcomes, and performance measures are the basis for 2012-2013 
business planning and annual reporting. 
 
 
Goal 1: 
Service Delivery Excellence - To identify, develop, deliver, and evaluate services and 
service targets to meet the needs of internal and external clients. 
 

Outcome Performance Measure Target 
Effective infrastructure 
and quality services are 
in place so that 
apprenticeship skills 
development will be 
achieved and skilled 
journeypersons are 
available for the 
Saskatchewan labour 
market 
 

Employer satisfaction with 
quality of certified 
journeypersons  
 
Employer satisfaction with the 
ability of apprentices to 
perform tasks as expected  
 
Compare Saskatchewan 
success rates on Red Seal 
exams with national success 
rates  

Maintain or improve 2010 
survey result 95% 
 
 
Maintain or improve 2010 
survey result 94% 
 
 
Achieve results above 
Canadian average 
 

Deliver technical 
training required by 
registered apprentices 

Develop annual Training 
Needs Assessment and 
Annual Training Plans to 
deliver apprenticeship 
technical training to registered 

6,300 training seats 
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Goal 2: 
Staff Resources - To recruit, train and retain a positive, flexible, and knowledgeable staff 
able to support organizational needs. 
 

 
 
Goal 3: 
To promote apprenticeship as a valuable and rewarding career choice 
 

 

apprentices 

Increased number of 
apprentices in 
Saskatchewan 

Number of registered 
apprentices 

> than 2011 year end 
number 

Increased number of 
journeypersons in 
Saskatchewan 

Number of Journeyperson 
Certificates issued 

> than 2011 year end 
number 

Positive feedback from 
clients on the 
functioning of SATCC 

Client satisfaction with SATCC 
services 

Establish methodology 
and baseline target 

Outcome Performance Measure Target 
Efficient staff with 
superior customer 
service and 
management skills; 
staff trained for 
innovative and 
technological change 
 

Employee work plans identify 
training and development 
needs 

100% 

Low staff turnover rate Compare SATCC voluntary 
staff turnover rate to provincial 
government rate 

< than Government of 
Saskatchewan voluntary 
turnover rate 

Outcome Performance Measure Target 
Increase in apprentice 
registrations from diversity 
groups 

Number of apprentices from 
diversity groups registered 
with SATCC   

> than 2011 year end 
number  

Increase in foreign skilled 
tradespeople available to 
work in Saskatchewan 

Number of foreign trained 
worker consultations and 
assessments 

> than 2011 year end 
number 

Increase in number of 
Saskatchewan Youth 
graduates (SYA) registering 
as apprentices  

Percentage of SYA  graduates 
registering as apprentices  

10% 
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Goal 4: 
Communication - To develop timely, accurate and clear communication methods based 
on what is needed to communicate and with whom we need to communicate. 
 

 
 
Goal 5: 
Managing Financial Resources - To ensure sufficient financial resources for the 
continued delivery of services to internal and external clients. 
 

 
 
 
 
 
 
 
 
 

 

Outcome Performance Measure Target 
Increased numbers of 
employers 
participating in 
apprenticeship training 
and trades certification 

Number of employers 
participating in apprenticeship 
training and trades 
certification 

> than 2011 year end 
number 

Increased public 
recognition that 
careers in the skilled 
trades provide 
rewarding 
opportunities 
 

Survey of public Establish methodology and 
baseline 

Increased awareness 
of apprenticeship and 
skilled trades as a 
career option to 
targeted diversity 
groups and the 
general public 
 

Survey Establish methodology and 
baseline 

Outcome Performance Measure Target 
Timely and effective 
reporting of SATCC 
results 

Meet financial and reporting 
requirement 

Annual report released 
on time as per 
legislated requirement 

Efficient and effective 
use of financial 
resources 

Operating and capital 
expenditures 
 
 

Within budget  
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Goal 6: 
Innovation - Improve processes and technology to streamline programs and activities to 
provide consistent, accurate information and services to internal and external clients. 
 

 
Outcome Performance Measure Target 

Expedited services to 
internal and external 
clients  
 

Produce an analysis and 
action plan based on the 
process mapping project 
recommendations  
 

Action plan completed 
and implementation 
started 

Increased industry 
satisfaction  
 

Survey Establish methodology 
and baseline 



 

Page 15 of 60 

2012-2013 Budget 
 
Overview 
The single largest component of the SATCC’s operating expenses is apprenticeship 
technical training, at approximately 75.2% of expenditures. Technical training costs for 
2012-2013 are based on the following assumptions: 
 

 providing 6,300 technical training seats, 200 more than in 2011-2012(6,100). 

 assumed 2% collective bargaining increase in 2012-2013 and 

 increased training delivery costs based on notification from other training 
providers.   

 
The overall 2012-2013 technical training costs are forecast to be 8.4% higher than the 
previous year’s budget.   
 
SATCC salaries represent approximately 16.4% of operating expenses. This budget 
includes salary increases estimated at 2% for CBA costs in 2012-2013. In the 2011-
2012 budget, a vacancy rate of 10% was applied.  For 2012-2013, a 7% vacancy rate is 
budgeted. There are no position changes included in the 2012-2013 business plan and 
salary budget. The SATCC’s total staff complement remains at 73.54 full time 
equivalent (FTE) positions. 
  
The 2012-2013 provincial budget provides the SATCC with a total grant of $19,682,000. 
Other budgeted revenues include: 
 

 Revenue generation from client fees (tuition fees based on available technical 
training seats) - $4,341,600 

 ATA administrative fees - $180,000 

 Other revenue - $59,000 

 
The SATCC is required to maintain a minimum cash surplus (per Commission Board 
Policy) of approximately $500,000.  The 2012-2013 Budget results in an expected 
balance of approximately $524,700 for June 30, 2013. The SATCC is required to closely 
monitor revenues and expenditures and must manage operational and training 
demands within the resources available.    
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The SATCC budgeted expenditures for 2012-2013 include: 
 

 Technical training costs - $18,899,800  

 Salaries - $4,114,800 

 Travel costs - $243,300 

 Office supplies - $64,300 

 Office furniture - $5,000 

 
 
First Nations and Métis Apprentices 
 
Government has committed to eliminate persistent gaps in education and employment 
outcomes between non-Aboriginal people and First Nations and Métis people as a 
priority for the Province.  In 2012-2013, government designated $600,000 of existing 
apprenticeship funding to improving outcomes for First Nations and Métis apprentices.   
 
At June 30, 2011, there were 1,272 self-declared, registered Aboriginal apprentices.  
SATCC provides technical training, training coordinator and field staff supports to 
individual Aboriginal apprentices for which the costs exceed the identified $600,000. 
 
 
Apprenticeship Technical Training Schedule 
 
The SATCC monitors technical training needs closely and will adjust the apprenticeship 
technical training schedule as required. The costs to deliver technical training have 
increased by approximately 10% over the last three years as a result of Collective 
Bargaining Agreements and inflation. The demand for technical training has also 
increased by approximately 10%annually over the past few years. The 2012 -2013 
provincial budget established the SATCC’s provincial grant at 2011-2012 levels while 
providing the SATCC the opportunity to generate additional revenues through higher 
tuition fees.  The additional one-time funding provided by the Minister of the Economy 
on June 18, 2012 will make a significant impact in meeting the technical training needs 
identified for 2012-2103. 
 
The SATCC has cut its operational costs significantly in this budget to support the 
technical training required and continues to look for efficiencies in its operations. 
 
A “Technical Training Seats Summary” on the following page shows the variances 
between the 2011-2012 and 2012-2013 apprenticeship technical training schedules. 
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Technical Training Seats Summary 
 

 2011-2012 2012-2013     

Trade Name 
 

 
Total Seats 

 
Total Seats 

 
Variance 

 
 Explanation 
 

Agriculture Machinery Technician 144 120 -24 See Note A 

Automotive Service Technician 324 348 24  

Bricklayer 24 36 12  

Carpenter 924 1016 92  

Cook 84 36 -48 See Note A 

Construction Craft labourer 12 0 -12 See Note A 

Crane & Hoist 98 98 0  

Electrician 1344 1572 228  

Electronics Assembler 9 6 -3 See Note A 

Food and Beverage Server 12 12 0  

Guest Services Representative 12 12 0  

Heavy Duty Equipment Mechanic 192 180 -12 See Note A 

Industrial Instrument Mechanic 48 48 0  

Industrial Mechanic (Millwright) 384 396 12  

Insulator 24 24 0  

Ironworker 72 60 -12  

Machinist 84 72 -12 See Note A 

Motor Vehicle body Repairer 92 92 0  

Partsperson 60 60 0  

Plumber 770 700 -70 
Trainer unable to 
accommodate 

Powerline Technician 202 178 -24 See Note A 

Refrigeration Mechanic 96 96 0  

Rig Technician 40 60 20  

Roofer 36 0 -36 See Note A 

Scaffolder 156 156 0  

Sheet Metal Worker 144 192 48  

Steamfitter-Pipefitter 126 210 84  

Steel Fabricator 36 24 -12 See Note A 

Truck and Transport mechanic 132 132 0  

Welder 312 360 48  

Totals 5993 6296 303  

       

Note A:  Low registration figures at time of schedule development.   

 
 
The technical training schedule beginning on page 28 of this business plan was 
developed in May 2012 and does not include 16 additional courses which will be 
scheduled as a result of additional one-time funding (June 18, 2012). 
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Saskatchewan Apprenticeship and Trade Certification Commission

Consolidated Statement of Financial Position

2012-2013 Budget

         UNAUDITED

2012-2013 2011-2012 2010-2011

Budget Forecast Actual

Financial Assets:

       Due from General Revenue Fund 1,620,900$            2,443,100$            2,603,000$            

       Accounts Receivable 68,060                   1,832,060              68,060                   

       Inventory -                         -                         -                         

Total Financial Assets 1,688,960              4,275,160              2,671,060              

Liabilities:

       Accounts Payable 645,735                 2,460,535              645,735                 

       Accrued Vacation Leave 145,767                 145,767                 145,767                 

       Deferred Revenue 3,296                     3,296                     3,296                     

       Deferred Contributions 369,489                 369,489                 369,489                 

Total Liabilities 1,164,287              2,979,087              1,164,287              

Net Financial Assets 524,673                 1,296,073              1,506,773              

Non-Financial Assets:

       Tangible Capital Assets 602,438                 756,738                 863,138                 

       Inventory of Promotional Supplies 13,352                   13,352                   13,352                   

       Prepaid Expenses 56,926                   56,926                   56,926                   

672,716                 827,016                 933,416                 

Accumulated Surplus 1,197,389$            2,123,089$            2,440,189$             
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Saskatchewan Apprenticeship and Trade Certification Commission

Consolidated Statement of Operations and Accumulated Surplus

2012-2013 Budget

       UNAUDITED

2012-2013 2011-2012 2010-2011

Budget Forecast Actual

Revenue

    Grants - General Revenue Fund 19,862,000$          21,774,300$          19,924,872$          

    Client Fees 4,341,600              2,217,000              2,045,754              

    SYA Industry Scholarships 120,000                 157,300                 

    Industry Contributions -                         300                        32,113                   

    Products and Services 139,000                 157,200                 88,890                   

    Interest 20,000                   48,100                   36,700                   

    Total Revenue 24,482,600$          24,354,200$          22,128,329$          

Expenses

    Salaries and Personnel 4,114,800$            3,955,900$            4,113,602$            

    Program Contractual Services 18,899,800            18,245,500            15,170,774            

    Other Contractual Services 817,400                 952,200                 658,617                 

    Board Honorariums 148,400                 144,400                 155,501                 

    Travel 243,300                 188,500                 239,754                 

    Telephone 64,500                   67,800                   75,875                   

    Advertising, Promotion, and Printing 328,400                 329,900                 310,172                 

    Space Rental 410,900                 400,300                 362,127                 

    Equipment Rental 24,900                   21,700                   24,433                   

    Office Supplies 64,300                   61,100                   105,540                 

    Postage, Courier, and Freight 98,000                   107,100                 110,749                 

    Other 34,300                   34,900                   28,311                   

    Total Expenses 25,249,000            24,509,300            21,355,455            

Annual Surplus (Deficit) Before Amortization (766,400)$              (155,100)$              772,874$               

Amortization 159,300 162,000 151,696$               

Annual Surplus (Deficit) After Amortization (925,700)$              (317,100)$              621,178$               

Accumulated Surplus, Beginning of Year 2,123,089              2,440,189              1,819,011              

Accumulated Surplus (Deficit), End of Year 1,197,389$            2,123,089$            2,440,189$             
 



 

Page 20 of 60 

 
Saskatchewan Apprenticeship and Trade Certification Commission

Consolidated Statement of Change in Financial Assets

For the Year Ended June 30

       UNAUDITED

2012-2013 2011-2012 2010-2011

Budget Forecast Actual

Annual (Deficit) Surplus (925,700)$              (317,100)$              621,178$               

Purchase of Tangible Capital Assets (5,000)                    (55,600)                  (487,515)                

Amortization of Tangible Capital Assets 159,300 162,000 151,696

Disposal of Tangible Asets -                         -                         123                        

154,300 106,400 (335,696)                

Acquisition of Prepaid Expenses 0 0 (13,979)                  

Reduction of Inventory of Promotional Supplies 0 0 2,981

0 0 (10,998)                  

(Decrease) Increase in Net Financial Assets (771,400)                (210,700)                274,484

Net Financial Assets, Beginning of Year 1,296,073              1,506,773              1,232,289              

Net Financial Assets, end of Year 524,673$               1,296,073$            1,506,773$             
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                                   Saskatchewan Apprenticeship and Trade Certification Commission

     Consolidated Statement of Cash Flows

      For the Year ended June 30

            UNAUDITED

2012-2013 2011-2012 2010-2011

Budget Forecast Actual

Cash Receipts from General Revenue 21,626,000$          20,010,300$          19,924,872$          

Cash Receipts from Clients 4,341,600 2,217,000 1,957,522

SYA Industry Scholarships 120,000 157,300 0

Interest Received 20,000 48,100 30,040

Industry Contributions 0 300 87,218

Products and Services 39,000 32,200 89,085

Cash Paid to Employees (4,114,800)             (3,955,900)             (3,984,292)             

Cash Paid to Suppliers (2,134,400)             (2,182,900)             (2,322,359)             

Cash Paid to Provide Program Services (20,714,600)           (16,430,700)           (15,170,774)           

Cash Flows Provided by Operating Activities (817,200)                (104,300)                611,312                 

Purchase of Capital Assets (5,000)                    (55,600)                  (338,387)                

Increase (Decrease) in Cash (822,200)                (159,900)                272,925                 

Due from GRF, Beginning of year 2,443,100              2,603,000              2,330,075              

Due from GRF, End of Year 1,620,900$            2,443,100$            2,603,000$             
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Saskatchewan Apprenticeship and Trade Certification Commission 

Capital Assets Schedule - 2012-2013 Budget 
UNAUDITED 

        

Capital Assets 
Leasehold 

Improvements 

Office 
Furniture 

Office 
Equipment 

Computer 
Hardware 

Computer 
Software 

Systems 
Development Total 

        

Balance June 30/11  $      937,058   $      270,186   $        43,868   $      143,963   $        76,922   $      253,525   $   1,725,522  

        

Forecast 2011-2012 Purchases 34,900  11,900  0  8,800  0  0  55,600  

        

Balance June 30/12 971,958  282,086  43,868  152,763  76,922  253,525  1,781,122  

        

Budgeted 2012-2013 Purchases 0  5,000  0  0  0  0  5,000  

        

Balance June 30/13  $      971,958   $      287,086   $        43,868   $      152,763   $        76,922   $      253,525   $   1,786,122  

        
Accumulated Amortization        

        

Balance June 30/11  $      227,553   $      126,515   $        37,395   $      140,474   $        76,922   $      253,525   $      862,384  

        

Forecast 2011-2012  Amortization 126,900  26,900  2,700  5,500  0  0  162,000  

        

Balance June 30/12 354,453  153,415  40,095  145,974  76,922  253,525  1,024,384  

        
Budgeted 2012-2013  
Amortization 127,000  25,800  2,700  3,800  0  0  159,300  

        

Balance June 30/13 481,453  179,215  42,795  149,774  76,922  253,525  1,183,684  

               
Net Capital Assets at June 30, 
2013  $      490,505   $      107,871   $          1,073   $          2,989   $               -     $               -     $      602,438  
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Apprenticeship & Trade Certification Commission 
Draft 2012-2013 Budget - Operating Budget Details 

UNAUDITED 

2012-2013 2011-2012 2010-2011 
Budget Forecast* Actual 

 
Revenue:

280101 Ministry of the Economy (formerly AEEI) 19,282,000$          21,173,400$          19,284,497$          

 - Fee for STB Admin. 180,000 180,000                 180,000

 - Aboriginal Iniatives Grant 400,000 400,000                 400,000

280102 Centennial Merit Scholarship 0 20,900                   20,375

280103 Client Fees 4,341,600 2,217,000              2,045,754

280104 SYA Scholarship Contributions

 - SYA Scholarships - AEEI/Province/Interest 120,000 105,300                 65,000

 - SYA Scholarships - Industry 0 52,000                   

280105 Company Contributions 0 300                        7,113

280106 Products & Services 0 200                        (54,464)                  

280107 Interest 20,000 48,100                   36,700

Subtotal Revenue 24,343,600 24,197,200 21,984,975

280108 ICEMS Cash Receipts-Not included in ATCC nos 0 0 50,059

280110 Awards Tickets & Misc. 7,000 0 61,275

Psycho-educational Assessments 100,000 125,000 0

280111 ICEMS Admin Services Income 32,000 32,000 32,020

Total Revenue & Cash Receipts 24,482,600$          24,354,200$          22,128,329$          

280501 Salary & Operating Expenditures:

Salaries

513000 Out of Scope Salaries & CEO 927,800$               756,500$               702,912$               

513100 In Scope Salaries 3,429,600 3,018,000 3,131,497

Total Perm. Salaries 4,357,400 3,774,500 3,834,409

514100 Temporary Salaries 0 172,300 93,175

514300 Part-Time Salaries 40,000 45,800 120,561

Total Non-Perm. Salaries: 40,000 218,100 213,736

516000 Overtime 20,000 16,400 18,253

516200 TAHD 0 1,000 1,182

518200 Maternity Allowance 15,000 0 29,394

519300 Car Allowances 7,200 4,800 4,800

519400 Honorariums 60,000 54,400 62,265

519900 Leave Entitlements 0 (2,500)                    16,421

Vacancy factor at 7% (317,700)                (51,000)                  0

                                                 Total Other: (215,500)                22,500 132,315

Total Salaries 4,181,900 4,015,100 4,180,460
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Apprenticeship & Trade Certification Commission 
Draft 2012-2013 Budget - Operating Budget Details 

UNAUDITED 

2012-2013 2011-2012 2010-2011 
Budget Forecast* Actual 

Contractual Services

520000 Medical and Related 100 0 207

520004 Psycho-educational Assessments 100,000 125,000 0

521100 Specialized Consulting Services 14,800 14,800 14,290

521323 Employee and Family Assistance 1,400 1,400 1,100

521350 Fees (Conf. fees, Copyright) 200 5,000 25,256

521360 Protection Services 1,100 1,000 1,491

521370 Misc. Professional/Janitorial/Moving Services 36,100 48,400 44,638

521800 Legal Fees 25,000 48,600 18,109

521900 System Consulting 71,200 71,200 69,590

522000 Rent of Space 410,900 396,300 362,127

522100 Office Equipment Rental 11,500 11,500 11,807

522101 Audio Visual Equipment 900 900 3,041

522200 Photocopier Rental 12,100 8,900 9,166

522201 Per Impression Duplicating 7,800 7,400 7,492

522300 Other Equipment Rental 400 400 418

522500 Insurance 4,000 3,800 2,790

525000 Postal, Courier, Freight 98,000 107,100 110,749

525410 Telephone Costs 51,100 54,900 59,268

525420 Long Distance Charges 4,300 4,300 4,128

525430 Cell Phones 9,100 8,600 12,480

527400 IT Mgmt, Operation and support of IT equipment 475,300 354,800 335,990

527800 Misc Supplies - IT (Exam Data Cards, etc.) 1,200 1,000 732

527900 IT Training 1,000 800 500

528000 Support Services 0 0 25,243

528500 Web Site Development & Maintenance Costs 8,000 8,000 1,697

529000 General Contractual Services 80,000 262,900 131,374

529100 Drycleaning (Floor Mats for Regina/PA) 2,100 2,100 1,614

529200 Staff Training and Development 13,800 20,800 0

529600 Prof. Members' Dues 2,200 2,200 2,015

Total Contractual Services 1,443,600 1,572,100 1,257,312

Advertising, Promotion, Printing

530000 Communication Development 28,700 32,800 37,176

530100 Comm Products 12,400 7,700 18,402

530200 Strat plan 15,000 0 0

530300 Research/Focus Group Testing 30,000 0 8,125

530400 Media Monitoring 0 100 304

530500 Media Placement 50,000 32,800 77,662

530800 Publications 15,000 15,900 12,070

530900 Promotional Items 10,000 27,200 52,272

531000 Audio/Visual 0 1,800 3,275

531100 Exhibit/Display 1,000 1,200 661

531900 Printing/Publishing Expenses 5,000 700 5,683

532000 Broadcasting Services  - SYA North SK 0 0 0

Total Advertising, Promotion, Printing 167,100 120,200 215,630  
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Apprenticeship & Trade Certification Commission 
Draft 2012-2013 Budget - Operating Budget Details 

UNAUDITED 

2012-2013 2011-2012 2010-2011 
Budget Forecast* Actual 

Travel and Business Expenses

540000 Employees' Meal Costs 26,300 19,900 27,339

540101 Air Travel 7,500 8,400 7,921

540102 Other(Taxi) 700 700 393

540200 Employees' Mileage Allow 105,000 81,100 104,517

540201 Employees' Intra-City Travel 13,700 10,400 12,659

540300 Employees' Accommodation 35,000 27,800 37,151

541000 Employees' Meal Costs (Out of Province) 2,600 1,500 1,501

541100 Employees' Transportation (Out of Province) 5,700 6,500 7,145

541200 Employees' Mileage Allow ( Out of Province) 0 100 857

541300 Employees' Accommodation - Out of Province 6,500 5,500 3,788

542000 Other Travel 12,000 15,200 9,531

542020 CVA Vehicle 1,100 1,000 755

542500 Members Board/Comm/Commis 61,600 60,000 69,415

542600 Relocation - New Employees 11,700 0 0

543000 Employees' Business Expense 20,300 20,800 30,927

543300 Banquet Cost 28,500 48,700 12,773

543400 Employee & Board Recognition 2,000 2,900 2,101

Total Travel and Business Expenses 340,200 310,500 328,773

Supplies and Services

550000 Stationery & Office Supplies 29,100 27,900 31,529

550100 Printed Forms 12,600 14,500 14,338

550200 General Reference Materials 4,200 2,200 14,691

550230 Magazines & Newspapers 1,200 1,200 1,110

555000

General - Other 

(Signage/Mechanical/Electronic/Welding 

Supplies) 15,400 13,800 37,770

555090 Bedding, Linen, Drapes 100 100 4,420

556500 Personal Protective Apparel 500 400 950

Total Supplies and Services 63,100 60,100 104,808

Interest and Bank Charges

558320 Bank services charges 30,300 29,000 21,284

Total Interest and Bank Charges 30,300 29,000 21,284

Asset Purchases

561100 Building Improvements 0 34,900 469,263

561300 Buildings & Building Improvements (expensed) 0 4,000 0

564300 Computer Hardware - Capitalized 0 8,800 2,697

564500 Computer Software - Capitalized 0 0 0

564600 Computer Software - Expensed 0 300 0

565100 Office Equipment - Capitalized 0 0 0

565200 Office Equipment - Expensed 0 0 961

565500 Office Furniture - Capitalized 5,000 11,900 15,555

Total Asset Purchases 5,000 59,900 488,476  



 

Page 26 of 60 

Apprenticeship & Trade Certification Commission 
Draft 2012-2013 Budget - Operating Budget Details 

UNAUDITED 

2012-2013 2011-2012 2010-2011 
Budget Forecast* Actual 

Other

570000 Gen Transfer 0 8,300 9,700

Total Other 0 8,300 9,700

Total Operating Expenditures 6,231,200 6,175,200 6,606,443

280510 Training Expenditures

570016 Various Training 1,186,900 1,025,700 1,327,828

Aboriginal Initiatives 400,000 400,000 514,424

SIAST 16,868,000 16,373,000 12,958,086

Sask Power 291,200 286,900 213,142

Western Trade 153,700 159,900 157,294

Total Training Expenditures 18,899,800 18,245,500 15,170,774

280511 Scholarships

570091 Apprenticeship Awards 3,000 2,500 0

570091 SYA Scholarship 120,000 100,000 25,000

570091 Centennial Merit Scholarships 0 41,700 40,750

Total Scholarship Expense 123,000 144,200 65,750

Total Disbursements 25,254,000$          24,564,900$          21,842,967$          

* Forecast: includes actual Revenue and Expense to the end of April 2012.

 

 

Note:  Totals above include Capital Items that are not included in the Consolidated 
Statement of Operations and Accumulated Surplus 
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Glossary of Acronyms 
 

AAI  Aboriginal Apprenticeship Initiatives 
AEEI  Advanced Education, Employment and Immigration 
AIT  Agreement on Internal Trade 
ATA Apprenticeship Training Allowances (Also known as Living Away from 

Home Allowance or STB – Student Training Benefit) 
CAF  Canadian Apprenticeship Forum 
CCDA  Canadian Council of Directors of Apprenticeship 
CLC  Canadian Labour Congress 
CMS  Centennial Merit Scholarship 
CSC  Construction Sector Council 
EADDI E-Apprenticeship Design and Development Initiative 
EAPD  Employability Assistance for People with Disabilities 
EDP  Employee Development Program 
FCR  Foreign Credential Recognition 
FQR  Foreign Qualification Recognition 
HRSDC Human Resources and Skills Development Canada 
HVAC  Heating, Ventilation and Air Conditioning 
ICEMS Interprovincial Computerized Examination Management System 
IP  Interprovincial (Red Seal) 
ISEC  Interprovincial Standards and Examination Committee 
K-12   Kindergarten to Grade 12 
LMA  Labour Market Agreement 
LMDA  Labour Market Development Agreement 
LMI  Labour Market Information 
NOA  National Occupational Analysis 
OH&S  Occupational Health and Safety 
REDA  Regional Economic Development Authority 
SATCC  Saskatchewan Apprenticeship and Trade Certification Commission 
SCA  Saskatchewan Construction Association 
SIAST  Saskatchewan Institute of Applied Science and Technology 
SIIT  Saskatchewan Indian Institute of Technologies 
SaskWITT Saskatchewan Women in Trades and Technology 
SMT  SATCC Senior Management Team 
STB  Skills Training Benefit 
STEC  Saskatchewan Tourism Education Council 
SYA    Saskatchewan Youth Apprenticeship 
TOS  Table of Specifications 
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